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May 20, 1996 . Introduced by BRIAN DERDOWSK
03000196.00C W
o Proposed No. 9 9

ORDINANCE NO 1 2 3 5 2

AN ORDINANCE approving and adopting a memorandum of
understanding and an Agreement negotiated by and between King
County and Service Employees International Union, Local 6,
representing employees in the Department of Community and Human ~
Services; and establishing the effective date of said Agreements.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION' 1. The Memorandum of Understanding negotiated between ‘King County
and, Service Employees International Union, Local 6, representing employees in the
Department of Community and Human Services and attached hereto is hereby approved and
adopted by this feference made a part hereof.

SECTION 2. The Collective Bargaining Agreement negotinted between King Cf)unty
and Service Employees Intematinnal Union, Local 6, and attached hereto is hereby approved
and adopted and by this reference made a part hereof. |

SECTION 3. Terms and conditions. of the Memorandum of Understanding are

effective from January 1, 1996 through and including April 30, 1996.

- SECTION 4. Terms and conditions of the second Collective Bargaining Agreement are
effective May 1, 1996 through and including April 30, 1999.

INTRODUCED AND READ for the first time this é day of

Q@mﬁ , 19 76

/4

PASSED by a vote of /3w O this 29" day of

@a/n& } 19 o

7
KING COUNTY COUNCIL
KING GOUNTY, WASHINGTON
ATTEST:

Clerk of the Council

_ APPROVED this 3 J day ofqgﬁgn 19 q ;

| L Ll

King County Exec ive

Attachment:
Collective Bargaining Agreement
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AGREEMENT BETWEEN .
KING COUNTY DIVISION OF MENTAL HEALTH
AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 6

ARTICLE 15 PURPOSE oo e
ARTICLE 2: UNION RECOGNITION, MEMBERSHIP AND REPRESENTATION ...........
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SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
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AGREEMENT BETWEEN
KING COUNTY DIVISION OF MENTAL HEALTH
| AND |
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 6

These articles constitute an agreement, terms of which have been negotiated in good faith,
between the King County Labor Negotiating Team and the signatory organization’ subscribing hereio.
This Agreement shall be subject to approval by Ordinance by the County Council of King County,

Washington.

SEIU, Local 6 - Involuntary Commitment Specialists, Depar!ment ofCommumty & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC
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ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the
relationship between King County and its employees by providing a uniform basis for implementing
the right of public employees to join organizations of their own chobsing, and to be represented by
such organfzations in matters concerning their employment relations with King County and to
expressly set fbrth in writing the negotiated wages, hours, and working conditions of such employees

in appropriate bargaining units provided the County has authority to act on such matters.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC
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ARTICLE 2: UNION RECOGNITION, MEMBERSHIP AND REPRESENTATION

Section 1. The County Council recognizes the signatory organization as representing their
members whose job classifications are listed in the attached Addendum A.

Section 2. |

(a) It shall be a condition of employment thét all employees covered by this Agreement who
are members of the Union in good standing on the effective date of this Agreement shall remain
members in good standing and those who are not members on the effective date of this Agreemem,b
become and remain members in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or assigned into the
bargaining unit on or éﬁer.its.effective date shall, on the thirtieth day following the beginning of such’
employment, become and remain members in good standing in the signatory organization. Provided,
however, that employees .shall be given the option of refusing Union membership but shall be
required to pay to the Union an amount equal to U.nion dues and fees as agency fees.

(b) Provided, however, that nothing contained in this section shall require an employee to
join the Union who can substantiate membership in a church or religious body that, through bona fide
religious teﬁets or teachings, prohibits the payment of dues or initiétion fees to union organizations,
in which case the employee shall pay an amount of money equivalent to regular union dues and
initiation fee to a non-religious charitable organization mutually agreed upon by the employee
affected and the bargaining representative to which such employee would otherwise pay the dues and
initiation fee. The employee shall furnish written proof that such payment has been made.

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a
bargaining unit employee, the County shall have deducted from the pay of such employee, the
amount of initiation fees, dues or other fees as certified by the secretary-treasurer of the signatory
organization and shall transmit same to the secretary-treasurer of the signatory organization.

The signatory organization will indemnify, defend and hold the County harmless against any
claims made and against any suit instituted against the County on account of any check-off of dues

for the signatory organization. The signatory organization agrees to refund to the County any

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC
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amounts paid to it in error on account of the check-off provision up.on presentation of proper evidence
thereof.

Section 4. Failure by employees to abide by the above pfovisions shall constitute cause for
discharge of such employees; provided that when an employee fails to fulfill the above obligations
the Union shall provide the employee and the County with thirty (30) days notification of the Uni}on's
intent to initiate discharge action and during this period the employee may make restitution in the
amount which is overdue.

Section 5. The County w111 upon request transmit to the Union, not more than twice a year, a
current listing of all employees in the unit. Such list shall indicate the name of the employee wage
rate, job classification and department or unit,’

Section 6.

(a) Authorized representatives of the Union, including shop stewards, may have reasonable
access to its members in County facilities for transmittal of information or representation purposes, as
long as the work of the county employees and services to the public are unimpaired.

(b) The Union shall be allowed to provide a bulletin board for its exclusive use and shall be
allowed to place same in a common work location of the bargaining unit. Notices and
announcements,éhall not contain anything political or reflecting adversely upon the County, any of its
employees, or any labor organizations among its employees.

(¢) The Union shall have the right to appoint stewards within departments where its members
are employed under the terms of this Agreement. T(he department shall be furnished with the names
of stewards so appointed. The steward shall be allowed a reasonable time to investig_ate grievances
during regular working hours providing the work of the County employees in providing service to the
public is not interrupted. |

(d) A negotiating committee, not to exceed three (3) persons may be selected from amongst
the bargaining unit employees by the Union. |

Section 7. The County will require all new employees, hired into a position included in the
bargaining unit, to sign a form (in triplicate) whicH will inform them of the Union's exclusive

recognition. (One copy of the form will be retained by the County, one by the employee and the

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC
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original sent to the Union). The County will notify the Union of any employee leéving the bargaining

unit because of termination, layoff, leave of absence or dismissal.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999
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- The management of the County and the direction of the work force is vested exclusively in

ARTICLE 3: RIGHTS OF MANAGEMENT

King County subject to the terms of this Agreement. All matters not specifically and expressly
covered or treated by the language of this Agreement may be administered for its duration by the

County in accordance with such policy or procedures as the County from time to time may determine.

SEIU. Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC .
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The parties acknowledge that during the negot_iations fesulting in this Agreement each had the

ARTICLE 4: WAIVER AND COMPLETE AGREEMENT

unlimited right and opportunity to make demands and proposals with respect to any and all subjects
or matters not removed by' law from the area of collective bargaining .an'd understandings and
agreements arrived at by the parties after exercise of that right and oppoﬁun_ity are set forth in this
Agreement. The EMPLOYER and the UNION each voluntarily and unqualifiedly waive the right
and each agrees that the other shall not be obligated to bargain collectively with réspect to any subject
or matter not specifically referred to or covered in this Agreement, even though such subject or matter
may not have been within the knowledge or contemplation of either or both of the perties at the time

they negotiated or signed this Agreement. All rights and duties of both parties are specifically

entire agreement between the parties and concludes collective bargaining for its term, subject only to.
a desire by both parties to mutually agree to amend or supplement at any time, and except for

negotiations over a successor collective bargaining agreement.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0 196.DOC .
Page 7
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ARTICLE 5: SAVINGS CLAUSE

Should any part hereof or any provision herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted legislation or by any dec‘ree of a court of Competent
jurisdiction, such invalidation of such part or provision of this Agreement shall not invalidate the
remaining portidns hereof; provided, however, upon such invalidation the parties agree to meet and
negotiate such parts or provisions affected. The remaining parts or provisiohs shall remain in full

force and effect.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999 :

030C0196.DOC
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ARTICLE 6: EQUAL EMPLOYMENT OPPORTUNITY

The employer or the Union shall not unlawfully discriminate against any individual with
respect to compensation, terms, conditions, or privileges of employment because of race, color,
religion, national origin, sexual orientation, marital status, age, sex, or ahy sensory, mental or

physical handicap.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC -

Page 9




9]} LS (] [ 38}

-2 - RN B A

10
11
12
13
14

16
17
18
19
20
21
22
23
24
25
26
27
28

12352

ARTICLE 7: WORK STOPPAGES AND EMPLOYER PROTECTION

Section 1. The employer _aﬁd the signatory organization agree that the public interest requires
efficient and uninterrupted performance of all County‘services and to this end pledge their best efforts
to avoid or eliminate any conduct contrary to this objective. Speciﬁcallvy‘, the. signatory organization
shall not cause or condone any work stoppage, including any strike, sloWdown or refusal to perform
ahy customarily assigned duties, sick leave absence which is not bona fide, or other interference with
County functions by employees under this Agreement and should same occur, tfle Eignatery
organization agrees to teke appropriate steps to end such interference. Any concerted action by an
employee in the bargaining unit shall be deemed a work stoppage if any of the above activities have
occurred. |

Section 2. Upon notification in writing by the County to the signatory organization that any
of its members are engaged in a work stoppage, the signatory orgaﬁization shall immediately, in
writing, order such members to immediately cease.engaging in such work etoppage and provide the
County with a copy of such order. In addition, if requested by the County, a responsible official of
the signatory organization shall publicly order such signatory organization employees to cease
engaging in such a work stoppage. |

Section 3. Any employee who commits any act prohibited in this section will be subject in

accord with the County's Work Rules to the following action or penalties:

1. Discharge.

2. Suspension or other disciplinary action as inay be applicable to such employee.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999 :

030C0196.DOC -
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ARTICLE 8: MEDICAL, DENTAL AND LIFE INSURANCE PROGRAMS

Section 1. King County presently has in effect group medical, dental, and life insurance plans
for its employees, and agrees to maintain participation in the plans as dete;rminéd by the Labor

Management Insurance Committee or its successor.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999

030C0196.DOC .
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ARTICLE 9: GRIEVANCE PROCEDURE

King County recognizes the importance and desirability of settling grievances promptly and
‘fairl}'/ in the interest of continued good employee relations and morale and to this end the following
procedure is outlined. To accomplish this, every effort will be made to séttle grievances at the lowest
possible level of supervision.

Employees will be unimpeded and free from restraint, interference, coercion, discrimihétion
or reprisal in seeking adjudication of their grievance. ‘

Section 1. Definition. Grievance - An issue raised by an employee relating to the
'i'nterpretation of rights, beneﬁts_, or conditions of employment as contained in this Agreement.

Section 2. Procedure. |

Step 1. A grievance shall be presented in writing by the aggrieved employee and
representative, if the employee wishes, within fourteen (14) calendar days of the occurrence of such
grievance to the Supervisor on duty. The griAe\‘/ance shall specify the Article and Section of the

collective bargaining agreement that has been violated. The Supervisor shall gain all relevant facts

{and shall attempt to adjust the matter and notify the employee in writing, a copy of which shall be

sent to the Union, within seven (7) calendar days. If a grievance is not pursued to the next higher
level Within fourteen (14) calendar days of receipt of the Supervisor's response, it shall be presunded
resolved. The parties agree that a grievance may be amended prior to Step 2.

Step 2. If, after thorough discussion with the Supervisor, the grievance has nét been
satisfactorily resolved, the grievance shall then be presented to the Crisis and Commitment Service
Coordinator. All letters, memoranda, and other written materials shall be made available for the
réview and considération of the Crisis and Commitment Service Coordinator. The Coordinator may
interview the employee and/or representative and receive any additional related evidence which may
be deemed pertinent to the grievance. The Coordinator shall make a written decision available to the
grievant and the Union within fourteen (14) calendar days. If the grievance is not pursued to the next
higher level within seven (7) calendar days of receipt of the Coordinator's résponse, it shall be

presumed resolved.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999
030C0196.DOC
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Step 3. If, aftér thofough discussion with the Coordinator, the grievance has not been
satisfactorily resolved, the written grievance shall then be presented to the Division Manager. All
letters, memorandé, and other written materials shall be mad¢ available for the review and .
consideration of the Division Manager. The Division Manager may interview the employee and/or
representative and receive any additional reléted evidence which may be deemed pertinerit to the
grievance. The Division Manager shall make a written decision available to the grievant and the

Union within fourteen (14) calendar days. If the grievance is not pursued to the next higher level

| within seven (7) calendar days of receipt of the Division Manager's response, it shall be presumed

resolved.

Step 4. If, after thorough discussion with the Division Manager, the grievance has not been

| satisfactorily resolved, the written grievance shall then be presented to the Department 'Director or

his/her designee. All letters, memoranda, and other written materials shall be made ayailable for the
review and consideration of the Department Director or designee. The D'-ector or designee may
interview the employee and/or representative and receive any additional related evidence which may
be deemed pertinent to the grievance. The Director or designee shall make a written decision
available to the grievant and the Union within foﬁrteen (14) calendar days. If the grievance is not
pursued to the next higher level within seven (7) calendar days of receipt of the Director's or
designee's response, it shall be presumed resolved.

Step 5. If, after thorough evaluation, the decision of the Department Director has not resolved

the grievance to the satisfaction of the employee, the grievance may be presented to a committee

. comprised of one representative from the Union, one representative from the Departmerit and the

Personnel Manager or his/her designee, who shall also act as Chairman. The Union representative
and/or the Deparfment representative may be subject to challengé for cause. |
This committee shall convene a hearing for the purpose of resolving the grievance. Both
parties to the grievance shall be entitled to call witnesses on their behalf, and all such hearings
shall be closed for the purpose of maintaining'conﬁdentiality, unless otherwise mutually agreed to.

PAd

The committee shall render a decision within fourteen (14) calendar days.‘

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999
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| Step 6. Either the County or the Union may request arbitration within 30 days of conclusion
of Step 5, and must specify the exact question which it wishes arbitrated and the remedy sought. ‘The
committee shali then select a third disinterested party to serve as an arbi‘trator. |

In the event that the parties are unable to agree upon an arbitrator, then the arbitrator shall be
selected from a panel of seven arbitrators furnished by the American Arbitration Association. The
arbitrator will be selected from the list by both the County representative and the Union, each
alternately striking a name from the list until only one name remains. The arbitrat;)r, under voluntary
labor arbitration rules of the Association, shall be asked to render a decision promptly and the
decision of the arbitrator shall be final and binding on both parties.

The arbitrafor shall have no power to change, alter, detract from or add to the provisions of
this Agreement, but shall have the poWer only to apply and interpret the specific, written provisions
of this Agreement in reaching a decision. |

The arbitrator's fee and expenses and any coﬁrt reporter's fee and expenses shall be borne
equally by both pa;’ties. Each party shall bear the cost of any witnesses appearing on that party's
behalf. '

No matter may be arbitrated which the County by law has no authority over, has no authority
to change, or has been delegated to any civil service commission or personnel board as defined in
RCW 41.56. |

There shall be no strikes, cessation of work or lockout during such conferences or arbitration.

Section 3. All newly hired and promoted employees must serve a probationary period as
defined in the Administrative Guidelines for the Career Service. As the Guidélines specify that the
probationary period is an extension of the hiring process, the provisions of this Article will not apply
to employees if they are discharged during their initial probationary period or are demoted during the
promotional probatioﬁary period for not meeting the requirements of the classification. Grievances
brought by probationary employees involving issues other than discharge or demotion may be
processed in accordance with this Article.

Section 4. If employees have access to multiple procedures for adjudicating grievances, then

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999
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12352

selection by the employee of one procedure will preclude access to other brocedures; selection is to
be made no later than at the conclusion of Step 5 of this grievance procedure.

Section 5. The time limits set forth herein may be extended upon written consent of both
parties. Unless a written extension has been granted, failure of the grievaint to pursue the grievance to
the appropriate step within the time limits s.et forth herein shall constituté a presumption that the
matter is resolved. A grievance may be filed at any step that is mutually agreed upon in writing by
the County and the Union. The Union and County may agree in writing to waive a{ny of the above

steps.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human S'erwces Division of Mental Health
May 1, 1996 lhrough April 30, 1999
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ARTICLE 10: REDUCTION-IN-FORCE/LAYOFF/RECALL
Section 1. Regular employees laid off as a result of a lack of work and/or shortage of funds
shall be laid off according to seniority within classification as set forth ip Section 4 of this Article;
provided, however, employees serving in their initial probationary period shall be laid off prior to
regular employees being laid off;
Section 2. Employees laid off shall be rehired in the inverse order of layoff; namely, those
laid off last will be rehired first. | ’
Section 3. The County agrees to notify the Union at least fourteen (14) calendar days in
advance, in writing, of any anticipated reduction in force.
S_ectioh 4. Seniority shall be defined as follows:
(a) Length of service within the bargaining unit/classiﬁéation including hours worked as a
tempofary employee, except as described below:
1) .An employee in the bargaining unit who resigns and returns to work shall have all
seniority restored, provided the break in service is two years or less.
2) Seniority shall continue to accrue during any compensated absence from service or
during any leave of absence without pay for periods of thirty (30) caléndar days or
less. ‘
3) Seniority shall be retained but shall not continue to accrue during that period of an
authorized leave of absence without pay that exceeds thirty (30) calendar days.
4) Crisis and Commitment supervisors who previously occupied a position in the
bargaining unit shall have all time worked as a Crisis and Commitment supervisor

count toward seniority if they return to the bargaining unit.

SEIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999 v
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ARTICLE 11: HOURS OF WORK ‘

Section 1.

(a) The establishment of reasonable work sched#les and starting times is vested solely within
fhe purview of department management; and may be changed from time to time provided a two (2)
week prior notice of change is given. The two week prior notice provjsibn shall not apply to changes
of assignment.(for example, Day shift assigned to Court Manager;, Outreach Night reassigned to |

Harborview Night), the scheduling of vacation back-up or in other circumstances over which the

department cannot exercise control. Involuntary Commitment Specialists assigned to the court

manager position will suffer no loss of time or pay. Provided, however, that no personal leave time
will be granted unless an ICS I works more than 9.33 hours in one day as Court Manager. This
provision shall not prevent employees from mutually agreeing to schedﬁle changes with the approval
of the department. In the exercise of its scheduling prerogative, department management will give
priority to meeting the dictates of .the workload; pr-ovided that scheduled hours shall not exceed an
average of 37.5 hours per week per employee over the course of the schedule. Employees will
continue their participation in the development of the master work schedule. Shifts to be covered by
vacation back-up shall normally be made available to backup staff by Friday, eight (8) days before
the start of the schedule. 4 |

(b) Scheduled shifts shall be 9.33 hours or as mutually agreed by the parties.

(¢) When annual work schedules are changed by the County, the employees may select their
desired schédule on the basis of seniority.

Section 2. Involuntary Commitment Specialists who are required, outside of their normally
scheduled working hours, to testify or be available at work related heérings, , attend staff meetings or
perform other professional services shall accrue and shall use persdnal leave time off on an hour for
hour basis. The standard for the use of personal leave time shall be consistent with the standard for
accrual as established by a joint labor management committee.

Section 3.. Personal leave time will not be lost when an employee terminates, however, it

shall be used prior to an employee's retirement. -

SELIU, Local 6 - Involuntary Commitment Specialists, Department of Community & Human Services, Division of Mental Health
May 1, 1996 through April 30, 1999
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Section 1. Regular full-time employees shall receive vacation beneﬁté as indicated in the

ARTICLE 12: VACATIONS

following table:

EQUIVALENT ANNUAL VACATION

FOR FULL-TIME EMPLOYEE WORKING 37.5 HOUR AVERAGE SCHEDULE

Years of Maximum Annual
Service VYacation Accrual
Upon hire to end of ycar 5 | 90
Upon beginning of year 6 112.5
‘9‘ ) : 120
11 150
17 157.5
18 165
19 : . 172.5
20. 180
21 187.5
22 195
23 202.5
24 210
25 217.5
26 | 225

Notwithstanding the vacation leave schedule set forth above, the following full-time regular
employees shall accrue vacation leave as follows:

Employees who wer= employed on or before December 31, 1995 and subsequent to that date
complete three full years of sefvice shall begin to accrue fifteen (15) days of vacation leave per year

effective on the first day of their fourth full year of service.
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Employees with one or more years of continuous service shall aiccru.e vacation benefits
monthly. Employees shall be granted vacation credit for one year of service at the end of their first
year of continuous service.

Section 2. No employee shal} earn vacation credit during a month when the employee is.
absent without pay more than threé (3) scheduled shifts and an efnployée shall not be granted
vacation benefits if not previously accrued by the employee.

.Section 3. Employees shall expend vacation credits on an hour-for-hour bésis for regularly
scheduled shifts and shall be paid for vacations at the base rate of pay in effect at the time of vacation
or upon termination. In cases of death, payment of ﬁnused vacation benefits shall be made to the
employee's estate, or, in applicable cases, as provided by R.C.W., Title 11.

Sectibn 4. Employees may accrue up to 450 hours of vacation. Employees may continue to
accrue additional vacation beyond the maximum speciﬁed herein, if as a fesult of cyclical workloads
or work assignments, accrued vacation would be lost.

Section 5. Employees who leave King County employment for any reason will be paid for
their unused vacation up to the maximum specified herein.

Section 6. Employees, , shall submit their initial vacation requests prior to the first of
February each year. Division management shall develop a preliminary vacation schedule for the
twelve month period of March 1 to February 29, granting to the extent possible, requested vacation
dates in the order established by the random draw. Vacation requests for the firsf round shall be in
increments of not less than one week's duration and not more than four weeks' duration during June,
July, August, December. A week is defined as Saturday through Friday and any portion of a week
counts as a week for vacation draw requests. Three (3) employees, may be scheduled for vacation at
any time unless a greater number is approved by the Division Manager. Additional vacation periods
may be granted to requesting employees in the reverse of the order established by the random draw,
using new requests submitted for this second round. Requests for the second round shall be limited to
not more than two weeks. Following completion of rounds one and two described above, the final
vacation schedule shall be posted on or before the first of March each year'i The order established by

the random draw shall be revised in successive year(s) by rﬁoving those employees who did not
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receive their first requested dates to the top of the list in the same order. New employees shall be
placed at the bottom of the list at the time of their employment.

Section 7. All vacation requests made after the first and sécond rounds shall be granted where
possible and on a first-come basis, but only with the mutual agreement of department management
and the employee. If more requests are received simultaneously than can be scheduled, the conflict
shall be resolved by awarding the time off to the employee with the most accumulated time (vaﬁatioﬁ
and personal leave time). Requests for additional vacation and personal leave timé'on a first-come
basis shall be submitted no earlier than the Friday which is four weeks in advance of-fhe week time
off is desired, except as needed for time off to take advantage of training opportunities. (For example,
if an employee wishes to have Wednesday of week 26 off, s/he may submit the request no earlier than
Friday of week 21.) Vacation requested and scheduled on a first-come basis may be taken in one-half
(1/2) hour increments.

Section 8. After the posting of vacation schedules, employees shall be permitted to exchange
vacation periods with the approval of the departrhent. |

Section 9. Cancellation by an employee of any schedilled vacation should be given to the
supervisor at least thirty (30) days in advance of the scheduled vacation. Excess vacation accruals
which result from cancellation of a previously scheduled vacation by an employee shall be forfeited
at the end of ¢acﬁ calendar year.

Section 10. The parties agree that only the first 240 hours of unused annual leave shall be -
included in a retiring employee's income for purposes of calculating ﬁhal average compensation for
employees covered under PERS I. Vacation hours accrued in excess of two hundred forty (240) hours

must be used prior to the employee's date of retirement or such excess hours shall be lost.
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Section 1. Every employee holding a regular, full-time position shall accrue seven and one-

ARTICLE 13: SICK LEAVE

half (7.5) hours sick leave for each full calendar month of service, except that no employee shall earn
sick leave credit during a calendar month in which he or she is absent without authorization or is
absent without pay more than three scheduled shifts. There shall be no limit to the hours of sici( leave
benefits accrued by an employee. |

Section 2. Employees are eligible to use accrued_ sick leave for the fdllowiﬁg réasons_:

(a) Employee illness;

(b) Noncompensable injury of an employee (e.g., those injuries generally not eligible for
worker's compensation payments);’

(¢) Employee disability due to pregnancy or childbirth; -

(d) Employee exposure to contagious diseases and resulting quarantine;

| (e) Employee keeping medical, dental, or optical appointments, provided that employees
shall make a reasonable effort to schedule appointmeﬁts on their time off in order to minimize the
impact on Department operations.

(f) An employee may use accrued sick leave for caring for his or her child under the ageof 18
who suffers from a health condition that requires medical treatment or supervision.

Section 3. After six (6) months of full-time service a regular employee may, at his/her
department management's discretion, be permitted to use up to one-half (1/2) of his/her accruing.
vacation as an essential extension.of used sick leave. Ifan employée does not work a full 12 months
any vacation credit used for sick leave must be reimbursed to the County upon termination.

Section 4. In any instance involving use of a fraction of days sick leave, the minimum charge
to the employee's sick leave account shall be 1/2 hour. The Division Manager shall be responsible for
the proper administration of the sick leave benefit privilege. The employee may be required to
furnish a certificate issued by a licensed physician or other satisfactory evidence of illnesS to the
appointing authority. .

Section 5. New employeves shall begin earning sick leave from thé first of thé month

following the month in which continuous service commenced.
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Section 6. Family Care and Death/Bereavement Leave:

(a) Regular, full-time employees shall be entitled to three scheduled shifts of bereavement
leave per year due to death of members of their immediate family. |

(b) Regular, full-time employees who have exhausted their bereavement leave shall be
entitled to use sick leave in the amount of three scheduled shifts for each additional death of a
member of the employee's immediate family.

(¢) Regular, full-time employees shall be entitled to three scheduled shifts of family care sick

| leave per occurrence under these and similar circumstances:

1)  When the employee certifies that no other person is available and capable of
providing care of the ill or injured family member.

2) For accompanying or transporting immediate family members to medical or dental
appointments, providing the immediate family member is a minor child, is infirm, or
cannot reasonably get to and from the appointment without the employee's aid.

3) For a male employee on the day his ‘wife gives birth to a child and on the day she is
released from the hospital.

4) For the hospitalization of a member of the immediate family on the day of an
operation or in the event of critical illness. | |

5) Each request for family care sick leave must be verified in writing. This
verification shall include the relationship of immediate family member and a statement
of the need for care or attendance. -

6) Department management may require a physician's verification of any employee S
need for care or attendance.

(d) In cases of family care where no sick leave benefits exist, the employee may be granted

leave without pay or vacation.

(e¢) In the application of any of the foregoing provisions, when a holiday or regular day off
falls within the pregscribed period of absence, it shall not be charged to bereavement leave or sick

leave.
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Section 7. Siek leave shall not be used in lieu of vacation, but with the approval of the
supervisor vacation or personal leave time off may be used in lieu of sick leave, after accrued sick
leave has been exhausted.

Section 8. Termination of an employee's continuous service, except by reaseﬁ of temporary
lay-off for lack of work or funds, shall cancel all sick leave accrued to the time of such termination.
Should the employee resign in good standing and return to County employment within two (2) years,
accrued sick leave shall be restored. No payment shall be made to any employee fbr- unused sick
leave accumulated to his/her credit at the time of termination of employment, fegardless of the reason
therefor, except as provided by Section 13 below. The date of termination of employment shall be |
considered as the date certified by the Division Manager as the last day worked and shall not include
the equivalent time involved in any overtime or vacation payoff made at the time of termination. The
provisions of this rule include termination of service by death.

Section 9. For purposes of this article, "immediate family" shall be limited to the children,
parents, siblings and spouse or domestic partner of the employee, son-in-law, daughter-in-law,
grandparents, granbdchildren, father-in-law, mothef—in-léw, domestic partners child, domesﬁc
partner’s parents and spouse’s children.

Section 10. Employees inj ured on the job cannot simultaneously collect sick leave and
worker's compensatioﬁ payments greater than net regular pay of the employee. Administrative rules
have been established to allow for payments equal to net regular pay of employees qualifying under
worker's compensation. '

Section 11. ’Sick leave because of an employee's physicalb incapacity will not be approved
when the injury or illness is directly traceable to employment other than with the County of King.

- Section 12. Employees who request sick leave for the treatment of alcoholism or substance
abuse must produce proof of seeking and receiving treatment in a recognized and approved treatment
center. King County reserves the right to approve the treatment center.

Section 13. ng County will reimburse those employees who have at least five (5) years
service and retire as a result of length of service, or who die, thirty-five percent (35%) of their unused

sick leave. All payments shall be made in cash, based on employees base rate, and there shall be no
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deferred sick leave payments. Retirement, for the purposes of this article, shall mean any employee
who at the time of termination is eligible to begin receiving benefits immediately under the Public
Employees' Retirement System. The éash out of unused accrued sick leave shali not be included in
the calculation of the employee's retirement pension. All excess compensation, as defined by
applicable state law, is deemed never to have existed fo.r purposes of employee pension. The County,
the Union and the employees recognize that the Department of Retirement System§ shall be notified
of these payments but that they shall not be included in the calculation of the emplz)yee‘s final

average compensation. -
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ARTICLE 14: HOLIDAYS '

Section 1. All regular employees sh.all be granted the holidays provided in RCW 1.16.050

which currently lists the following hol.idays with pay:

New Year's Day January 1st

Martin Luther King, Jr.'s Birthday = Third Monday in January

Presidents' Déy Third Monday in February

Memorial Day : ~Last Monday in May

Independence. Day July 4th |

Labor Day ' First Monday in Septémber

Veteran's Day November .l 1th (or County observed Holiday)
Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving |

Christmas Day | December 25th

and any designated by public proclamation of the chief executive of the state as a legal holiday.
Holidays shall commence at 12:01 a.m. and end at midnight. In addition, each employee shall
receive two (2) additional personal holidays. These days shall be administered through the vacation
plan. One day (7.5 hours) shall accrue to all employees in a pay status as of the first of October and
the second day (7.5 hours) shall accrue to all employees in a pay status as of the first of November of
each year. Employees will be able to use theée days in the same manner as they use vacation days
earned.

Section 2. For work performed on the following holidays,_ Preéidents Day, Veterans Day and
the day after Thanksgiving, emplbyees shall receive personal leave time on an hour-for-hour basis for
all time worked in addition to the regular holiday pay. For work performed on the following
holidays, 'fhanksgiving, and Christmas, employees shéll receive personal leave time on a 2 hour-for-
one hour basis for all time worked in addition to the regular holiday pay. For work performed on the
following holidays, New Years Day, Mértin Luther King Day, Memorial ]jay, July 4th, and Labor_ |

Day, employeés shall receive personal leave time on a 1 1/2 hour-for-one hour basis for all time
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worked in addition to the regular holiday pay, provided however, holidays which fall on the
employee's day off will result in said employee earning 7.5 hours of personal leave time off. An
employee must be in a pay status on the.employee's scheduled working day prior to and the
employees' scheduled working day after the holidays set forth above in order to receive holiday pay.
Employees who are sick or on vacation, who do not work as scheduled on the holiday, shall take
personal leave time, sick leave, or vacation as appropriate for the difference bet_ween the scheduled
houfs of work and tﬁe 7.5 earned holiday hours. |

Section 3. In the event the.re'i.s a requirement to increase staffing on the recognized holidays,
employees will participate in developing changes to the master work schedule as provided in
Section 1 of Article 11.

Section 4. Procedures for Idetermining holiday coverage will be developed by a joint

labor-management committee.
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Section 1. The off-duty activities of employees shall not be cause for disciplinary action

ARTICLE 15;: EMPLOYEE RIGHTS

unless said activities are detrimental to the employee's work performance or the program of the
agency or present a conflict of interest. |

Section 2. If at any level, the County.determines to bring disciplinary action against any |
career service employeé, such disciplinary action shall be for just cause and the employee shall be
apprised of his/her rights of appeal and representation as provided for in the Griev%mcé Procedure of
this Agreement. |

Section 3. The employee and/or representative may examine the employee's personnel file(s)
if the employee so authorizes in writing. Material placed into the employee's file(s) relating to job
performance or personal character shall be brought to his or her attention. The employee may
challenge the propriefy of including it in the file(s). The employee shall have the right to insert
documentatioﬁ into the file(s), providing such documentation is relevant to the challenge.
Unauthorized persons shall not have access to employee files or other personal data relating to their
employment. 4

Section 4. No employee shall be required to use equipment whicﬁ is not in a safe conditipn.
In the event an employee discovers or identifies unsafe equipment, he/she lwill immediately notify the
immediate supervisor in writing. Employees will not.be disciplined. for reporting unsafe equipment
or working conditions to their immediate supervisor. Said equipment shall be repéired or replaced if
the employer determines the equipment to be unsafe. At such time as the empldyer determines the

equipment to be safe, the employee will be advised in writing.
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Section 1. All employees who have been authorized to use their own transportation on

ARTICLE 16: MISCELLANEOUS

County business shall be reimbursed at the rate established by County Council action.

Section 2. The Union and the County recognize that the nature ol‘f the services offered by the
County necessitates the use 6f temporary émployees (commonly referred to as exfra—help employees).
These employees are part of the bargaining unit and subject to the terms of the Agreement..
Temporary employees are not eligible for vacation, sick leave, holiday, medical, dé’ntal or other
insurance benefits. The.County agrees that these employees are s'upplementary to the regular work
force and shall not be used to displace regular employees or undermine the integrity of the bargaining
unit.

Section 3. The County may provide employees release time to attend training programs that
will be beneficial to their job perfofmance. Notice of all such training opportunities which
management deems appropriate will be made available to all employees in writing. If the County
requires attendance at such training programs, the County will pay the expenses incurred.

Section 4. Changeé in written procedural guidelines or other work rules or regulations will be
implemented only upon written notification of revisions. No employee shall be held responsible for
violation of a written instruction, regulation, rule or guideline provided oral instructions to do so were
received from supervisory personnel.

Section 5. Matters of common concern to the parties will be the subject of Meet and Confer
discussion upon request of either Division Manager or Union Representative. Such meeting will be
scheduled at the mutual convenience of both parties.

Section 6 Promotions shall be made in accordance With the King County Administrative
Guidelines for Career Service. Any employee who is promoted within the Division and does not
successfully complete the probationary period for the positiQn to which pfomoted, shall have
bumping rights back to his/her former position; this includes employees promoted out of the
bargaining unit.

Section 7. Job Sharing. The parties agree to continue discussions;'regarding a job sharing

policy.
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ARTICLE 17: WAGE RATES

Section 1. Wage rates for 1996: Pay Range 53. (See attached Addendum A.) a 2.25%
increase. ‘

Section 2. Effective January 1, 1997, wage rates in effect on December 31, 1996 shall be
increased by a percentage factor equal to 90% of the increase in the CPI-W, All Cities Index,
September 1995-September 1996 baée year; provided,'however, that the amount produced by
application of the foregoing shall not be less than 2% and not greater than 6%. |

Section 3. Effective January 1, 1998, wage rates in effect on December 31, 1997 shall be

{| increased by a percentage factor equal to 90% of the increase in the CP1-W, All Cities Index,

September 1996-September 1997 base year; provided, however, that the amount produced by
application of the foregoing shall not be less than 2% and not greater than 6%. ,

Section 4. Effective January 1, 1999, wage rates in effect on December 31, 1998 shall be
increased by a percentage factor equal to 90% of the increase in the CPI-W, Al Cities Index,
September 1997-September 1998 base year; provided, however, that the amount produced by
application of the foregoing s'hall not be less than 2% and not greater than 6%.

Section 5. New emplpyees shall be hired at'St¢p 1 of their respective pay range énd advanced
to Step 2 after the successful completion of a six (6) month probation period. Advancement to Step 2
may be denied upon serving written notice to the employee specifying the reason thereof. Employees
on Step 2 through Step 10 will receive a one step increase effective January 1 of each year. The |
parties agree to review the issue of annual step increases during the next contract negotiation to.
determine if the department can afford to pay for annual increases.

Section 6. Temporary employees will be paid per the following schedule and increases in

succeeding years pef sections 2 and 3 of this Article:

0 - 320 hours worked , 90% of Step 1*
321 - 640 hours worked , , 100% of Step 1*
641 + hours worked or previous 110% of Step 1*

employment as a King County
Designated Mental Health Professional.

*These rates include payment in lieu of benefits.
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ARTICLE 18: DURATION

This Agreement shall become effective May 1, 1996 and shall continue in effect.throﬁgh and
including April 30, 1999 . Written notice of desire to modify this agreement shall be served by either

party upon the other at least sixty (60) days prior to the date of expiration, namely February 28, 1999.

APPROVED this ___ /] ﬁk/day of }’M/z, | .199é.

7~

King County éxecutive >- %l-’é

SIGNATORY ORGANIZATION:

9

Service Employees International

Union - Local 6

030C0196
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1996 Addendum A
SEIU, Local 6

Uniore code 0006C
2.25% increaase for 1/1/96

Involuntary Commitment Specialists
PAY RANGE 53
Step 1. Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 "Step 8 Step 9 Step 10
Annual 38,811.60{ 40,700.88{ 41,693.04| 42,710.40} 43,753.20} 44,821.68):45,916.56| 47,038.56| 48,189.84} 49,369.44
Monthly 3,234.30] 3,391.74| 3,474.42| 3,559.20| 3,646.10| 3,735.14| 3,826.38| 3,919.88] 4,015.82| 4,114.12
S-Monthly 1,617.151 1,695.87{ 1,737.211 1,779.60{ 1,823.05{ 1,867.57{ 1,913.19] 1,959.94} 2,007.91] 2,057.06
37.5 hour 19.90 20.87 21.38 21.90 22.43 22.98 23.54 24.12 24.71 25.31
Note: The hourly pay rates are listed for payroll purposes only.
TEMPORARY EMPLOYEES

0 - 320 Hours Worked $17.91
321 - 640 Hours Worked $19.90
641 + Hours Worked or Previous employment as a King County $21.89

Designated Mental Health Professional

030W0196.XLS
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AGREEMENT '
by and between
COUNTY OF KING, WASHINGTON
and .
Service Employees International Union, Local 6
(Representing Involuntary Commitment Specialists)
January 1, 1996 through April 30, 1996

. THIS AGREEMENT by and between the COUNTY OF KING,.WASHINGTON, hereinafter
referred to as the County and Service Employees International Union, Local 6 hereinafter
referred to as the Union. '

It is'unde‘rstood and agreed by and between the County and the Union that the following
terms and conditions shall exist effective Jahuary 1, 1996.

1. Wage rates in effect on December 31, 1995 shall be increased by 2.25%.
2. Vacation and sick leave accrual shall reflect the new County rates for accrual.

3. Employees shall receive personal leave time at the rate of 1 1/2 hour-for-one hour
basis for work performed on New Year’s Day and the Martin Luther King holiday.

4, Employees with less than 6 years service will receive a one time adjustmént to their
vacation.

5. Temporary Employees will be paid per the following schedule:
0 to 320 hours worked 90% of Step 1

321 to 640 hours worked 100% of Step 1
641 + hours worked 110% of Step 1

Service Employees King County
International Union, Local 6 ‘

Dot

Date 37/3/%% Date 5'/ﬂ | "?é
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